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Abstract 

The Seattle community is struggling with the prospect of increasing the minimum wage to $15.00 

per hour within the city limits. A number of studies and many proponents of the increase have cited 

numerous instances in which minimum wage increases have caused little or even no effect on the 

number of low income jobs. They believe that Seattle, with an increase to $15.00, would also experience 

neither job loss nor negative labor market effects. Our research suggests otherwise. 

Virtually all minimum wage increases that have been studied caused firms only small increases in 

labor costs, generally less than 5 percent.  One researcher explicitly pointed out that this was one of the 

reasons they saw no job losses. We agree with that conclusion and also the more general conclusion 

that modest increases in the minimum wage have little effect on the labor market. Seattle’s increase to 

$15.00 would not fit that pattern. $15.00 is 67 percent of Seattle’s median hourly wage. One third of 

jobs would be affected by the increase. In comparison, San Francisco’s minimum wage of $10.74, the 

highest in the country,  is 44 percent of its median wage and affects a bit less than 10 percent of the jobs 

in that city. With the $15 minimum wage a Seattle employer’s costs for any full-time employee for a full 

year will rise to a minimum of $34,372. That is an increase of $12,869 for just one employee. 

Our research, using actual 2013 wage and hour data from the Washington State Employment 
Security Department, shows that a $15.00 minimum wage would cause thousands of firms, most of 
them small, to see their labor costs increase, some dramatically. For many firms the increases will be in 
excess of 25 percent and for a small number over 50 percent. These sorts of labor cost increases are far 
larger than any ever seen in a minimum wage increase and will most certainly cause job loss, especially 
at marginal firms and for employees with very few skills. The increase to $15.00 would also cause loss of 
hours and numerous distortions in the labor market. Our estimates of job loss range from over 4,700 to 
almost 19,000 jobs. 
 

Individuals who would get and keep the $15.00 per hour jobs would certainly be better off. The cost 

of that increase, however, would include high unemployment and job loss. Other means of increasing 

the incomes and welfare of low income workers need to be explored. 

The costs increases associated with an increase in the minimum wage are also large at a $12.50 

minimum wage and to a much lesser extent at $11.00. Job loss at a $10.10 minimum wage would be 

negligible. 
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